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ment, we recommend that you con-

sult with your legal counsel in or-

der to fully understand your obliga-

tions and plan the steps necessary 

for compliance.  

We will release additional informa-

tion in the coming weeks with re-

gard to the specific steps that we 

will take in order to comply.  The 

Act clearly states that employers 

have until April 18th to notify quali-

fied beneficiaries of their right to 

reconsider their previous COBRA 

elections.  Further guidance is ex-

pected on or before March 17th. 

Should you have immediate ques-

tions, please contact Teressa Cope-

land at Odyssey by calling 817-508-

7306 or at tcope-

land@odysseyonesource.com.  

 

 

You are likely already aware of The 

American Recovery & Reinvest-

ment Act of 2009, also known as 

the Stimulus Bill, which was signed 

by President Obama on February 

17th.  For those individuals that 

have lost their jobs due to the cur-

rent recession, this Act will provide 

a 65% subsidy, funded by the U.S. 

government, for COBRA continua-

tion premiums for up to 9 months 

for workers who have been invol-

untarily terminated, and for their 

families.  To qualify for premium 

assistance, a worker must have 

been involuntarily terminated be-

tween September 1, 2008 and De-

cember 31, 2009.  Employees who 

quit or are terminated for cause 

may not be eligible.  The subsidy 

would terminate upon offer of any 

new employer-sponsored health 

care coverage or Medicare eligibil-

ity.  Workers who were involuntar-

ily terminated between September 

1, 2008 and the date of enactment 

of this act (February 17, 2009), but 

failed to initially elect COBRA be-

cause it was unaffordable, would be 

given an additional 60 days to elect 

COBRA and receive the subsidy.  To 

be eligible for this benefit, the par-

ticipant must attest that their same 

year income will not exceed 

$125,000 for individuals and 

$250,000 for families.   

As is common with new legislation, 

employers are awaiting the regula-

tions which will more clearly spec-

ify how to comply with these 

sweeping provisions.  Odyssey 

OneSource is working with its legal 

counsel to interpret the Act and to 

develop the necessary strategy for 

compliance.  For those clients that 
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plans that are affected by this act, 

Odyssey will take the steps neces-

sary to comply.  For those clients 

that maintain employee benefit 
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In the coming weeks you will 
notice on your employee pay-
check stubs that your pay will 
be higher than previous pay-
check stubs.  You probably 
×ÏÎȭÔ ÈÅÁÒ ÍÁÎÙ ÃÏÍȤ
plaints!  This is because of the 
2009 and 2010 Making Work 
Pay provision of the American 
Recovery and Reinvestment 
Act.  It will provide a refund-
able tax credit of up to $400 
for working individuals and 
$800 for married taxpayers 

filing joint returns.  

This tax credit will be calcu-
lated at a rate of 6.2% of 
earned income and will phase 
out for taxpayers with ad-
justed gross income in excess 
of $75,000, or $150,000 for 
married couples filing jointly. 

For people who receive a pay-
check and are subject to with-
holding, the credit will typi-
cally be handled by their em-
ployers through automated 

withholding changes in early 
spring. These changes may 
result in an increase in take-
home pay. The amount of the 
credit must be reported on the 
employee's 2009 income tax 
return filed in 2010.  

Should you have any ques-
tions regarding the Making 
Work Pay provision feel free 
to contact your Account Man-
ager or Payroll Specialist at 
817.508.PEO1. 
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S p e c i a l  
p o i n t s  o f  
i n t e r e s t :  

New I-9 Effective 
April 3, 2009  

E-Verify Effective on 
May 21, 2009 

All 2008 Training 
available for re-
view 

mailto:tcopeland@odysseyonesource.com
mailto:tcopeland@odysseyonesource.com
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be sending out the 2009 ver-
sion of the Employment Eligi-
bility Verification I -9 forms 
for the April 3rd, 2009 release 
date.   
 
Some of the changes to the 
new version to remember 
going forward are as follows:  
 

Expired documents are 

no longer considered 
acceptable proof of 
identification. 

Three additional docu-
ments were eliminated 
from List A of the List of 
Acceptable Documents. 

The New U.S. Passport 
card was added to the 
list of acceptable em-
ployment eligibility 
verification documents. 

Employers who fail to use the 
revised I-9 Form may be sub-
ject to violation fines.  Con-
tinue to use the current 2008 I
-9 version until April 3rd, 
2009. 
 
If you have any questions, 
please contact Odyssey One-
3ÏÕÒÃÅȭÓ (2 3ÅÒÖÉÃÅ #ÅÎÔÅÒ 
(817) 508-PEO1 
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the manufacturing sector 
and 3.1 percent in the ser-
vice sector. 
  
"Fewer HR professionals 
are recruiting during the 
economic downturn and, 
with an increased number 
of people looking for work, 
HR representatives and 
recruiters can afford to be 
selective and are having 
few issues with finding top-
level talent." 
 
The manufacturing sec-
tor :  
The LINE index of manufac-
turing employment expec-
tations for March 2009 
dropped 51.4 points com-
pared with one year ago. 
More than twice as many 
human resource managers 
will be cutting payrolls 
(34.9 percent) as will be 
hiring (15.3 percent). The 
difference with February 
2008, where 45.9 percent of 
HR managers were hiring 
and 14.1 percent were de-
creasing payrolls, is yet an-
other indication of the cur-
rent recession. 
February 2009 payroll va-
cancies, tracking exempt 
(salaried) and nonexempt 
(hourly) workers, dropped. 

HR managers report a 22.8 
point free fall in nonexempt 
job vacancies and a 17.5 
point plunge in exempt job 
vacancies.  
Few new hires will see an 
increase in compensation, 
as 2.2 percent of HR manag-
ers report decreasing new 
hire compensation and 2.4 
percent note increasing 
compensation. 
 
The service sector:   
The LINE index of service 
sector employment expecta-
tions fell 17.9 points. HR 
professionals responded 
that 17.2 percent plan to 
reduce staff while 25.7 per-
cent plan to hire. On a bright 
note, more service busi-
nesses will add employees 
than cut payrolls in March 
for the second consecutive 
month in 2009. 
HR managers report a 9.2 
point decline for exempt job 
vacancies and a 7.6 point 
drop in nonexempt hiring 
vacancies. 
 
Written on March 6th, 2009 
for www.shrm.org. 

Job seekers face a bleak 
March 2009 with employ-
ment expectations plung-
ing in the manufacturing 
sector and weak in the ser-
vice sector, according to 
the Society for Human Re-
source Management's 
(SHRM) LINE(R) Employ-
ment Report. 
 
LINE, or the Leading Indi-
cators of National Employ-
ment(R) Report, forecasts 
for March a 51.4 percent 
drop in manufacturing sec-
tor hiring and a 17.9 per-
cent drop in service sector 
hiring compared to this 
time last year, the biggest 
decline in the survey's four 
year history. "March's un-
relenting decline in hiring 
levels and February's stag-
nant new-hire compensa-
tion are obvious signs of 
the country's recession and 
the unsteady global econ-
omy," said Jennifer 
Schramm, manager of 
workplace trends and fore-
casting at SHRM. 
 
Consequently, few recruit-
ers and HR representatives 
in either sector noted diffi-
culty in finding qualified 
applicants - 1.8 percent in 

ñMarchôs 

unrelenting 

decline in 

hiring levels 

and 

Februaryôs 

stagnant 

new -hire is 

a sign of a 

recession 

and a 

troubled 

economyò 
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Learn to avoid litigation and apply best practices in the work place directly from the experts  

 The Workplace Compliance & Law Update brings together business owners, managers and supervisors from across the state 

to learn about new legislation and compliance issues that could affect the way you do business.  Join us on Thursday, April 2nd, in 

Colleyville or Thursday,  April 23rd, in Houston for this complimentary event and gain the knowledge and insight you need to avoid 

litigation and incorporate best practices in the workplace.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

More Information at: www.odysseyonesource.com/wclu  



204 North Ector Drive  
Euless, Texas 76039 
 
15425 North Freeway, Suite 350 
Houston, Texas 77090 

 
Phone: 817.508.7361 
Or 866.508.PEO1 
www.odysseyonesource.com 

 

We are the HR experts 

Odyssey OneSource is a 

Human Resources Out-

sourcing firm dedicated 

to one thing:  helping our 

clients grow their busi-

ness through a full range 

of strategic human re-

source administration 

and management solu-

tions. 

From pioneering ground-

breaking strategies, re-

sources and services to 

creating successful, last-

ing relationships, Odys-

sey OneSource gives itôs-

clients the edge they need 

to succeed. 

Learn more about the 

customized solutions we 

deliver our clients, the 

leaders that are guiding 

our firm and our clients 

new levels of success ad 

all the latest news about 

Odyssey OneSource 

postponed the implementa-

tion of the mandate.  It was 

originally set to go into ef-

fect Jan. 15, but the Federal 

Government moved the 

date to Feb. 20 after the 

U.S. Chamber of Commerce 

filed suit Dec. 23 challeng-

ing the legality of the pro-

gram. 

Under the new agreement, 

federal contractors donôt 

need to comply with E-

Verify until May 21, 2009.  

The federal government 

agreed that the new admini-

stration needs time to re-

Following an Obama gov-

ernment administration 

request for all executive 

departments and agencies 

to consider extending the 

effective date of published 

regulations that have not 

yet taken effect, federal 

authorities agreed to post-

pone a Feb. 20th deadline 

for federal contractors and 

subcontractors to start us-

ing the E-Verify program.  

The Jan. 28th announce-

ment by the Department of 

Homeland Security of the 

delay marks the second 

time the government has 

think mandatory E -Verify 

use, particularly in light of 

the stressed economy. 

Under an executive order 

from former President 

George W. Bush, approxi-

mately 168,000 federal con-

tractors were to begin using 

E-Verify on Jan. 15th.  The 

order pertains to federal 

contracts valued at more 

than $100,000 and subcon-

tracts worth more than 

$3,000.  

Give our HR Service Center 

a call for more information 

on E-Verify at 817.508.7361. 
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R E A D Y  T O  G R O W ?  

T A K E  Y O U R  B U S I N E S S  T O  T H E  N E X T  
L E V E L  


